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Horace Mann

Educated Financial Solutions

Horace Mann Life Insurance Company LOA/ACY
1 Horace Mann Plaza

P.O. Box 4657

Sptingfield, IL. 62708-4657

Fax 877-832-3785

403({b)/457(b} Annuity loan request and agreement

Section | - Contract identification

Annuitant’s name | Contract #

Social Security # Birth dgte

Street address Daytime telephone

City State ZIP Evening telephone

Note: Checks will only be made payable to the annuitant and mailed to his/her address of recerd.

Section Il - Loan reguest
A. Amount of [oan:

O Specific amount*  § (minimum amount is $500.00)

O Maximum lean amount available

* If the specific amount requested exceeds the maximum amount available for a lsan, the
request will be processed for the maximum amount available.

E. Type of loan and loan duration:

[ Mome loan - to be repaid over a period of years®
(1-25)

O Other loan - to be repaid over a period of years
(1-5)

* Purpose of the foan must be for the building or purchase of a principal residence for the
annuitant.

€. Loan repayment schedule:
Method of payment: [ Direct OEFT
Mode of Payment: O Quarterly* 1 Monthly

- * Not available for EFT - Note: Quarterly payments cannot be for less than $250 per quarter
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D. Automatic loan repayment authorization

If the method of payment selected in Section || C above was EFT, please complete the following:

Name of bank Routing #

Bank address Account #

Type of account: [0 Checking (Piease provide a copy of a voided check)
O Savings (Please provide a savings account deposit slip)

Draft date: [ 5th [ 10th 0O 15th [0 20th C1 25th
E. Qualified plan loan status verification

List the highest loan balance of all loans outstanding or currently being applied for during the last 12 months from
qualified plans of your employer. This covers loans, including defaulted loan balances, on all 403(b), 457(b) and
other gualified plans.

Plzn type Amount
Plan type Amount
Have you ever defaulted on a loan from a 403(b), 457(b} or other qualified ptan? yes no

Section Il - Signature

[f EET was selected as the method of loan repayment, | authotize Horace Mann Life insurance Company to debit my
bank account for the purpose of making loan repayments and to adjust the amount of debit to my account to correspond
to petiodic changes In the payment due under terms of my annuity contract.

| understand that any pre-scheduled automatic rebalancing requests that may exist for this contract will be terminated
and that any existing pre-scheduled dollar cost averaging requests will remain in force unless and until the pre-scheduled
automatic dollar cost averaging transaction reduces the value of the fixed account below the required

minimurm to support any loans on this annuity contract.

[ have read and understand the terms of the Loan Disclosure Statement and 403(b) Annuity Loan Request and
Agreement and accept the terms stipulated. | further understand that if the request is not in accordance with IRS
reguiations governing maximum loan amounts and repayment schaedule, i may be considered taxable income. | accept
full responsibllity for compliance with these regulations. | further understand that Horace Mann Life Insurance Company
accepts no responsibility concerning my compliance with IRS requirements necessary fo avoid realization cf taxable
income. '

Annuitant's signature Date
Spouse's signature * Date
Plan administrator's signature ™ Date

* Required in the Community Property States of AZ, CA, B, LA, NM, NV, TX, WA and WIi.

*% if required by the plan.
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Horace Mann Life Insurance Company
1 Horace Mann Plaza

EO. Box 4657

Springfield, IL 62708-4857

403{b)/457(b) Annuity loan disclosure statement

All loan requests must be made in writing utilizing the Horace Mann 403{b}/457(b} Annuity loan request and
agreement form.

The completed form can be faxed to Horace Mann at 877-832-3785.

Terms and conditions:
1) Amount of loan
«  Minimum loan amount will not be less than $500 {if available).
«  Maximum loan available Is the lesser of.
a) $50,000
b) 50% of the accumulated value of the Fixed Account of the Horace Mann 403({b) or 457(b} annuity contract.

2) Duration of loan
» A loan to purchase a principal residence may be repaid over a maximum of 25 years.
+ All other loans must be repaid over a maximum of 5 years.
« Once selected, the repayment period cannot be changed.
« If a quarterly mode of repayment is selected, the minimum amount of repayment that can be accepied each
guarter cannot be less than $250.00.

3) Other fimitations and restrictions
« No more than two loans may exist on & contract at any time.
» A second loan is not available if the original loan has been default.

4) Security for the loan
» On the date a loan is made, a Loan Reserve Account is established. Fixed Account funds equaling the amount of

the loan will be transferred from the contract’s Fixed Account and aliocated to the Loan Reserve Account.

+ In the case where the value of the fixed account is insufficient to support the requested foan, and the
403(b)/457 (b} annuity contract is a variable contract, lacking instructions from the annukliant requesting a transfer
of funds from specific variable subaccouni(s) into the fixed account, funds will automatically be transferred from
each variable subaccount on a pro rata basis into the fixed account to meet the amount necessary to secure the
loan.

« The sum of the Loan Reserve Account and the Fixed Account's cash value in an amount equal to the outstanding
loan will be security for the loan.

» Any withdrawal or transfer fromn the contract's Fixed Account will be restricted during the term of the loan to
amounts in excess of the total outstanding balance of the loan.

» Until the loan is repaid, the amount held in the Loan Reserve Account will earn a guaranteed effective annual
interest rate of 3%. (Excess interest may be awarded as determined by Horace Mann Life insurance Company.)

5) Loan interest
« An adjustable interest rate is established by Horace Mann Life Insurance Company on a quartetly basis.

e The initial interest rate for your loan is 5.4%.

» The interest rate on your loan may change annually on the anniversary date of your loan.

« Should your interest rate change, Horace Mann will send you a notice of the raie change at least 30 days prior to
the annual loan anniversary on which the rate change will occur.
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6) Repayment of the loan
s Loans must be repaid in level amortized payments.
» Freguency of payments Is limited to:
a) Monthly - avaitable on both direct or EFT billing.
b) Quarterly — available only on direct billing.
+ The minimum guarterly billing amount cannot be tess than $250 per quarier.
« The full amount of any outstanding loan may be repaid at any time prior to foreciosure without penalty.

7) Default of loan
A loan will be considered to be in default if any loan payment is not received within 90 days of the scheduied loan

payment due date.
« If a loan defaults, the outstanding loan principal plus any accrued and unpaid interest will be reported to the IRS

as a distribution (taxable income) for the tax year in which the loan default occurred. I this occurs prior fo the

annuitant reaching age 59'/2, additional IRS penalties may apply. _
» A defaulted loan may be repaid any time prior to foreclosure. Foreclosure will occur the earlier of annuitant

attaining age 592 or, notification of separation of service, death, or disability.

Please refer to the annuity Joan provision endorsement in your Horace Mann 403(b) or 457(b) annuity contract for
additional loan terms and conditions,
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Horace Mann

Educared Financial Solutions

Special tax notice regarding section 403(b) tax sheltered annuity payments

This natice explaing how you can continue io defer federal income 1ax oh

your retirement savings in your Horace Mann Life Insurance Company

Section 403(h) Tax Sheltered Annuity (the "Plan") and contains important

Efomt]tation you will need before you decide how to receive your 403(b) Plan
enefits.

This notice is provided te you by Horace Mann Life Insurance Company
because ali oF past of the payment that you will soan receive from the
403(b) Pian may be eligible for rollover by you (or your Plan Adminisirator if
appiicabls} to a traditional IRA or an eligible employer plan. A rolloveris a
payment by you or Horace Mann Life insurance Company of all or part of
your benefit to ancther eligible employer plan or IRA that allows you to
continue to postpone taxaticn of that benefit until it is paid to you. Your
payment cannot be rolled over to & Roth IRA, a SIMPLE IRA, or a Coverdell
Education Savings Account (formerly known as an education IRA). An
"eligible employer plan” includes a plan qualified under section 401(a) of the
Internal Revenue Code , including 2 401{k) plan, profit-sharing plan, defined
henefit plan, stock bonus plan, and maney purchase plan; a section 403(a)
annuity plan; a section 403(b) fax-sheliered annuity; and an eligible section
4;57()b) plan maintainad by a governmentat employer {governmental 457
plan}.

An eligible employer plan is not legally required to accept a rollover, Before
you decide to foll over your payment lo ancther employer plan, you should
find out whether the plan accepts roliovers and, if so, the types of
distributions it accepts as & rollover. You should atso find out about any
documents that are required to be complated before the receiving plan will
accept a roliover, Even if a plan accepis rollovers, it might not accept
rollovers of certain types of distributions, such as after-tax ameunts, If this is
the case, and your distribution includes after-tax amaunts, you may wish
instead to roll your diskibution over io a traditional IRA ar split your rollover
amount between the employer plan in which you will participate and a
traditional IRA. If an employer plan accepts your roliover, the plan may
restrict subsequent distributions of the roliover amount or may reguire your
spouse's consent for any subsequent distribution. A subsequent distribution
from tha plan that acoepts your roliover may also be subject to different tax
treatment than distributions from this Plan. Chesk with the administrator of
the plan that is {o receive your rollover prior to making the roliover.

if you have additional guestions after reading this notice, you can contact
our Customer Service (or your plan administrator, if applicable) at
1-800-893-1030.

Surmtmary
There ars two ways you may be able 1o receive a Plan payment that is
eligible for rollover:

{1) Certain payments can be made directly to a fraditional IRA that you
establish or to an eligible employer plan that will accept it and hold it for
your benefit ("DIRECT ROLLOVER"); or

{2) The payment can be PAID TQ YOU.
if you choosa a DIRECT ROLLOVER:

* Your payment will not be taxed in the current year and no income tax will
be withheld.

» You choose whether your payment will be made directly to your traditional
IRA or to an eligible employer plan that accepts your rollover. Your payment
gannot be rolled over to a Roth IRA, a SIMPLE IRA, or a Coverdell
Education Savings Account because these are not traditional IRAs.

« The taxable portion of your payment will be taxed later when you take it
out of the traditional IRA or the eligible employer plan. Depending on the
type of plan, the Jater distribution may be subject io different tax treatment
than # would be if you received a taxable disfribution from this Plan.

1; %?)u choose io have a Plan payment that is eligible for rallover PAID TO

1'You will receive only B0% of the taxable amount of the payment, because
Horace Mann Life Insurance company, the payor, is required to withhold
20% of that amount and send i te the IRS as income tax withholding to be
credited against your taxes.

+ The taxable amount of your payment will be taxed in the current year

untess you roll it over, Under limiled circumstances, you may be able 1o use
special 1ax rules that could reduce the tax you owe. However, if you receive
tha payment befare age 581/2, you may have to pay an additional 10% tax.

- You can roll over all or part of the payment by paying it to your traditicnal
IRA or to an eligible employer plan thaf accepts your rollover within 60 days
after you receive the payment. The amount rolled over will not be taxad until
you take it out of the traditianal IRA or the eligible employer plan.

- 1f you want fo rall over 100% of the payment to a traditional IRA or an
sligible employer plan, you must find other money to replace the 20% cf the
taxable portion that was withheid. If you rall over only the 80% that you
reﬁe‘ijve , you will be taxed on the 20% that was withheld and that is not
rolled over. :

Your Right to Waive the 30-Day Notice Pericd,

Generally, neither & direct rollover nor & payment can he made from the
plan unti at least 30 days afier your receipt of this notice, Thus, after
recelving this notice, you have at least 30 days to consider whether or not io
have your withdrawal directly rolled over, If you do not wish io wait until this
30-day notice period ends before your election is processed, you may waive
the notice period by making an affirmative election indicating whether or not
you wish to make a direct rollover. Your withdrawal will then be processed
in accordance with your election as soon as practical after it Is recejved by
Harace Mann Life ihsurance Company (or the Plan Administrator, if
applicable.)

More information
I. PAYMENTS THAT CAN AND CANNOT BE ROLLED OVER

Il. DIRECT ROLLOVER
111, PAYMENT PAID TO YOU

V. SURVIVING SPOUSES, ALTERNATE PAYEES, AND OTHER
BENEFICIARIES

I. Payments that can and cannot be Rolled Over

Payments from the Pian may be "eligible rollover distributions." This means
that they can be rolled over io a traditional IRA or to an eligible employer
plan that accepls rollovers. Payments from a plan cannot be rolled overto a
Roth IRA, a SIMPLE IRA, or a Coverdell Education Savings Account. We
{or your Plan agministrator, if applicable) should be able to tell you what
portion of your paymeni is an eligible roliover distribution.

After-tax Contributions. If you made after-tax contributions 1o the Plan,
these contributions may be rolled into either a traditional IRA or fo certain
employer pians that accept rollovers of the after-tax contributions. The
following rules apply:

a) Rollover into a Traditional IRA. You can roll over your after-tax
contributions 1o a traditional IRA either directly or indirectly. Your plan
administrator should be able o tell you how much of your payment is the
taxable portion and how much is 1he after-tax portion.

I¥ you roll over after-lax contributions to a traditional [RA, it is your
responsibility o keep track of, and report to the Service on the applicable
forms, the amount of these after-tax contributions. This will enable the
nontaxable amount of any future distributions from the traditional IRA 1o be -
determined.

Once you roll over your after-tax confributions to a traditional IRA, those
amounts CANNOT later be rolled over to an employer plan.

b) Rollover into an Employer Plan. You can rol over after-fax contributions
from an employer plan that is qualified under Code section 401(a) or a
secfion 403(a) annvity plan to another such plan using a direct rollover if the
other plan provides separaie accounting for amounts rolled over, including
separate accounting for the afler-tax employee coniributions and earnings
on those contributions. You can also roll over after-tax contributions from a
section 403(h) tax-shettered annity to another section 403(b) tax-sheltered
annuity using a direct rollover if the other tax-sheliered annuity provides
separate accounting for amounis rolled over, including separate accounting
for the after-tax employee contributions and earnings on those
contributions. You CANNOT roll over after-tax contributions to a
govemmeantal 457 plan. If you want {o roll over your after-iax contributions
fo an employer pian that accepts these rollovers, you cannot have the after-
tax contributions paid to you first. You must instruct the Plan Administrator
of this Plan to make a direct rollover on your behalf. Also, you cannot first
roll over after-tax contributions to a traditional IRA and then rofl over that
amount info an employer plan.

The following types of payments cannot be rolled aver:

Payments Spread over Long Periods. You cannot roll over a payment if i is
part of a senes of equal {or almost equal) payments that are made at least
once a year and that will last for:

« your lifetime {or & period measured by your life expesctaney), er

- your lifetime and your beneficiary's lifetime (or a period measured by your
joint life expectancies), or

+ g period of 10 years or more.

Required Minimum Distributions, Beginning when you reach age 701/2 or
retire, whichever is later, a certain portion of your payment cannot be rolled
over because it Is a "required minimum distribution” that must be paid to
YOouI,

Hardship Distributions. A hardship distribution cannot he rolled over.

Corrective Distributions. A distribution that is made o correct a failed
nondiscrimination test or because legal limits on certain contributions were
exceeded cannot be rolled over. '
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Loans Treated as Distributions. The amount of a plan loan that becomes a
taxable deemed distribution because of a default cannot be rofled over,
However, a lvan offset amount is eligible for rollover, as discussed in Part (il
below. Ask us { or the Plan Administvator of this Plan, if applicable} if
distribution of your loan gualifies for rollover treatment.

We (or the Plan Administrator of this Plan, if applicable) should be able to
tell you if your payment includes amounts which cannot be rolied over.

li. DIRECT ROLLOVER

A DIRECT ROLLOVER is a direct payment of the amount of your Plan
benefits to a traditional IRA or an eligible empioyer plan that will accept it.
Yaou can choose a DIRECT ROLLOVER of all or any portion of your
payment that is an eligible roliover distribution, as described in Part | abave.
You are not taxed on any taxable portion of your payment for which you
choose a DIRECT ROLLOVER until you later take il out of the traditicnal
IRA or eligible emplayer plan. in addition, no income 1ax withholding Js
required for any faxable portion of your Plan benefits for which you choose
a DIRECT ROLLOVER.

DIRECT ROLLOVER fo a Traditional IRA. You can open a traditional IRA to
receive the direct rollover. if you choose to have your payment made
directly o a traditional IRA, contact an IRA sponsor {usually a financial
institution) to find out how 1o have your payment made In a direct roflover to
a traditional IRA at that inskitution, If you are unsure of how to invest your
money, you can lemporarily establish a traditional [RA 1o receive the
payment. However, in choosing a traditional IRA, you may wish tc make
sure that the traditional IRA you choose will allow you to move all or a part
of your payment to another fraditional [RA at a later date, without penalties
or other limitations. See IRS Publication 590, Individual Relirement
Arrangemenis, for more information on traditional {RAs (including limits on
how often you can roll over between IRAs).

DIRECT ROLLOVER to a Plan, If you are employed by a new employer that
has an eligible employer pian, and you want & direct rollover to that plan,
ask the plan administrator of that plan whether it will accept your roflover.
An eligible employer plan is not legally required to accept a rollover, Even if
your new employer's plan does not accept a rollover, you can choose a
DIRECT ROLLOVER to a traditional IRA. If the employer plan accepts your
roilover, the plan may provide restrictions on the circumstances under which
you may later receive a distribution of the rollover amount or may require
spousal consent to any subsequent distribution. Check with the plan
administrator of that plan before making your decision.

DIRECT ROLLOVER of a Series of Payments. If you receive a payment
that can be rolled over to a traditional IRA or an eligible employer plan that
will accept if, and it is paid in 2 series of payments for less than 10 years,
your choice to make or net make a DIRECT ROLLOVER for a payment will
apply to all fater payments in the series until you change your election. You
are free to change your election for any later payment in the series.

Change in Tax Treatment Resulting from a DIRECT ROLLOVER. The tax
treatment of any payment from the eligible employer plan or traditional [RA
receiving your DIRFCT ROLLOVER might be different than if you received
your benefit in a taxable distribution directly from the Plan.

I1l. Payment paid to you

If your payment can be rolled over (see Part | above) and the payment is
made to you in cash, it is subject io 20% federal income tax withholding on
the taxable portion (state tax withholding may also apply). The payment is
taxed in the year you receive it unless, within 60 days, you roliit over to a
traditiona! IRA or an eligible employer plan that accepts roflovers. If you do
not roll it over, special tax rules may apply.

Income Tax Withholding:

Mandatery Withholding. If any poriion of your payment can be rolled over
under Part | above and you do not elect fo make a DIRECT ROLLOVER,
the Plan is required by law to withhold 20% of the taxable amount. This
amount Is sent to the IRS as federal income tax withholding, For example, if
you can roll over a taxable payment of $10,000, only $8,000 will be paid to
you because the Plan must withhold $2,000 as income tax. However, when
you prepare your income 1ax return for the year, unless you make a rollover
within 60 days (see "Sixty-Day Rollover Oplion” below), you must report the
full $10,000 as & taxable payment from the Plan. You must report the
$2,000 as tax withheld, and it will be credited against any income tax you
owe for the year. There will be no income tax withholding if your payments
for the year are less than $200.

Voluntary Withholding. If any portion of your payment is taxable but cannot
be rolied over under Part | above, the mandatory withholding rules
described above do not apply. In this case, you may elect not o have
withholding apply to that porfion. If you do nothing, an amount will be taken
out of this portion of your payment or federal income tax withholding. To
elect out of withholding, ask us (or the Plan Administrator, if applicable) for
the election form and related information,

Sixty-Day Rollover Optlon. If you receive a payment that can be rolled over
under Part | ahove, you can stili decide to roll over all or part ofitto a
traditional IRA or to an eligible employer plan that accepts rollovers. If you
decide to roll over, you must coniribute the amount of the payment you
raceived to a traditional IRA or eligible employsr plan within 60 days after
you receive the payment. The portion of your payment that is rolled over will
not be taxed until you take it out of the traditienal IRA or the eligible
employer plan.

You can roll over up to 100% of your payment that can be rolled cver under
Part | above, including an amount equal to the 20% of the taxable portion

that was withheld. if you choose to roll over 100%, you must find other
money within the 60-day period to contribute to the traditional IRA or the
eligible employer pian, {o replace the 20% that was withheld, On the other
hand, if you rolt over only he 80% of the taxable portion that you received,
you will be taxed on the 20% that was withheld.

Example: The taxable portion of your payment that can be rolled over under
Part | above is $10,000, and you choose to have it paid 1o you. You will
receive $8,000, and $2,000 will be sent to the IRS as Income 1ax
withholding. Within 60 days afier receiving the $8,000, you may roll over the
sntire $10,000 1o a traditional [RA or an eligible employer plan. To do this,
you rall over the §5,000 you racelved from the Plan, and you will have o
find $2,000 from other sources (your savings, a loan, etc.). In this case, the
entire $10,000 is not taxed until you take it out of the traditional IRA or an
eligible employer plan. If you roll over the entire $90,000, when you fiie your
income tax return you may get a refund of patt or all of the $2,000 withheld.

If, on the other hand, you rofl over anly 58,000, the $2,000 you did not roll
over is taxed In the year it was withheld, When you flle your income tax
return, you may get a refund of part of the $2,000 withheld. (Howaver, any
refund is likely 1o be larger If you roll over the entire $10,000.)

Additiona! 10% Tax if You Are under Age 591/2. If you receive a payment
hefore you reach age 581/2 and you do not roll it over, then, in addition to
the reguiar income 1ax, you may have to pay an exira tax equal fo 10% of
the taxable partion of the payment. The additiona! 10% tax generally does
not apply fo(1) payments that are paid after you separate from service with
your empieyer curing or after the year you reach age 55, (2) payments that
are paid because you retire due to disability, (3) payments that are paid as
equal {or almost equal) payments cver your life or life expectancy (or your
and your beneficiary's lives or life expeclancies), (4) (4) payments that are
paid directly to the government fo satisfy a federal tax levy, {5) payments
that are paid to an aliernate payes under a qualified domestic relations
order, or (6) payments that do hot exceed the amount of your deductible
medical expenses. See IRS Form 5328 for more informatian on the
additional 10% tax.

The additional 10% tax will not apply to distributions from a governmental
457 plan, except to the extent the distribution is attributable to an amount
you rolled over to that plan (adjusted for investment retuns) from another
type of eligible employer plan or IRA. Any amount rolled over from a
governmental 457 plan 1o ancther type of eligible empioyer plan or to a
traditional IRA will become subject 10 the additional 10% tax if it is
distributed to you hefore you reach age 591/2, unless one of the exceptions
applies.

Repayment of Pian Loans. |f your employment ends and you have an
outstanding loan from vour Pian, your employer may reduce (or "offset”)
your balance in ihe Plan by the amount of the loan you have not repaid. The
amount of your lcan offset is treated as a distribution to you at the time of
the offset and will ba taxed unless you roll over an amount equal fo the
amount of your lean offset to another C#Jaliﬁed employer plan or a traditional
IRA within B0 days of the daie of the offset. If the amount of your loan offset
is the only amount you receive or are treafed as having recefved, no
amount will be withiheld from it. f you receive other payments of cash from
the Plan, the 20% withholding amount will be based on the entire amount
palid to you, including the amount of the loan offset. The amecunt withheld
will be limited 1o the amount of other cash paid 1o you . The amount of a
defaulted plan loan that s a taxable deemed distribution cannot be rofled
over.

IV. Surviving spouses, aiternate payees, and other
beneficiaries

In general, the rules summarized above that apply fo payments to
smployees alse apply to payments 1o surviving spouses of employees and
to spouses or formar spouses who are "alternate payees.” You are an
elternate payee if your interest in the Plan results from a "qualified domestic
relations crder,” which is an order issued by a court, usually in connection
with a divorce or legal separation.

If you are a surviving spouse or an alternate payee, you may chcose to
have a payment that cen be ralled over, as described in Part | above, paid
in a DIRECT ROLLOVER to a traditional IRA or to an eligible employer plan
or paid to you. If you havs the payment paid fo you, you can keepitorrol it
avar yourself to a traditional IRA or to an eligibie employer plan. Thus, you
have the same choices as the employee.

If you are a beneficiary other than a surviving spouse or an alternate payee,
you cannot choose & direct roflover, and you cannot roll over the payment
yourself.

If you are a surviving spouse, an alternate payee, or another beneficiary,
your payment is generally not subject fo the additional 10% tax described in
Bart Il above, even if you are younger than age 591/2.

How to obtain additional information
This notice summarizes only the federal (not state or local) tax rules that
might apply to your payment. The rules described above are complex and
contain many conditions and exceptions that are not inciuded in this notice,
Therefore, you may want to consult with our Customer Service {or the Plan
Administraior, if applicable, or a professional tax advisor before you take a
payment of your benefits from your Plan, Alse, yeu can find more specific
inforrmation on the tax treatment of payments from qualified employer plans
in IRS Publication 575, Pension and Annuity Income, and IRS Publication
590, Individual Retirement Arrangements, These pubiications are available
from your local IRS office, on the IRS's Internet Web Site at wWiww.irs.gov, of
by calling 1-800-TAX-FORMS.
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